
Training support
personnel to provide
advice, information
and an immediate

response to complaints
of violence against

women

“Judicial and police 
training to introduce

or strengthen
measures to

increase women’s
access to justice”

“Training on violence
against women for
the judiciary and
law enforcement

officers”

“Training women
in remote and rural

areas on waste
management,
composting

and recycling”

“Training on violence
against women for
government bodies

and service providers”

“Training on disaster
risk management

and climate change
with a gender

perspective for
government

departments and
community leaders”

“Digital 
empowerment
programmes
and training”

“Gender-
sensitive 

vocational 
training”

“Gender-
responsiveness

training for health
service providers”

“Unconscious 
bias training”

“Training activities
aimed at fostering

a working
environment free

of harassment and
discrimination”

“Prevention
training for

teachers and
educators”

“Capacity building 
and gender

training for law
enforcement

personnel”

“Training on 
gender equality and

gender-based violence
for military and

diplomatic staff, and
those deployed

on overseas missions”

“Training for media
professionals to

encourage the creation
and use of non-

stereotypical, balanced
and diverse images
of women and girls”

“Gender equality
and human rights

training for teachers
and educators”

“Gender-sensitive
training for health

care providers,
including for those
responding to the

health needs of
victims of gender-based

violence, and those
responsible for ensuring
quality maternal and

neo-natal care”

Training
and protocols

to support health
care in the prevention

of and response 
to violence against
women and girls

Training
for support service
providers, medical

professionals and law
enforcement officers
to tackle institutional

discrimination for
people from LGBTI

communities

Formal and technical
vocational education

and training in the
media and information
and communications
technology, including

in the areas of
management

and leadership

Training to build
a gender dimension
into land initiatives
and encourage and

help women to
implement sustainable

land practices

Training for the police
and security forces
in order to prevent

violence against
women in elections

HOW IS TRAINING FOR GENDER 
EQUALITY DESCRIBED IN THE 
BEIJING+25 REVIEW PROCESS?


